7. What is your recommendation for a base dollar amount for technical assistance
(cost share salary & benefits) allocation per county?

Continue to fund as is now.

25,000

26,000

25,000

$15,000.00 (50%) starting

40,000

22,000

22,000

Should be based on performance and work load

25,000

Job approval authority obtained should have nothing to do with funds allocated.

25,000

none

30,000

It should be what they get now, and if it is lower than 50% of their total, they can try work
towards getting the full 50% through some of the criteria listed below.

40,000

50%

50% Salary & Benefits

25,000

25,500

25,000

in most counties the NCACS technical position is not a true 50/50 split with the state. |
understand some counties pay their tecnical position more funds than the state is willing to
share at least 50% with. | would rather see the state slightly raise the current cap on their
portion the state is willing to cost share on.

50% of the average cost of a FTE (benefits included) based on actual costs to
Districts/Counties

Should be based on the total amount of projects and work that is being undertaken by the
District.

Up to 30,000

20,000

25,000

$25,000 - $30,000

20,000

20,000

50% to cap

>$26675

36,000

25,000

Something fair to all.

25,500

20,000

20,000 minimum

35,000

23,000

46,000

$20,000 minimum

Cut the base to a half or part time position, or shared position if workload does not justify the
full match

At least 50% of the cap of $25,500

28,000




Technical Assistance depends on County job series and salary range for position. Our priority
is for each District to have 1 position per county.

A mininium of 50% of salary & benefits for any cost share technician

35,000

35,000

23,560

20,000

50,000

Pay current rate.

Equality among ALL counties. You can not fairly assess a technician position across the
board due to a number of different factors including but not limited to: Full job desription and
role within District office.

Each county technician should recieve an equal amount.

50% of salary & benefits

35,000

$20,000 or 50%

55,000

50% or $20,000

50%

30,000

30,000

50% of individual employees salary and benefits

25,000

Match the county funding.

30,000

DOE

everyone equal

50%

27,000

50%

50%

50%

50%

50%

30,000

2,000

2,000

23,000

Salary Match 50/50

Salary match: 50/50

Salary Match 50/50

Salary match 50/50

50% of salary and benefits

50/50 Salary Match

county size and workload and crop acreage

Salary Match 50/50

funds based on workload, county size, crop acreage, farmland

Different for each county

21,500

funds based on workload, county size and crop acerage

based on county size, workload and crop acres

fund according to county size, work load and crop acerage

fund according to county size, workload and crop acreage

40,000

30,000




20,000

20,000

25,000-30,000

30,000

30,000

20,000

40,000

Keep current system and keep it simple and consistent . No base dollar amounts.

60% of allocation as long as allocation does not go below $50,000

30,000

30,000

30,000

25,000




